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[bookmark: _we5fxiwi9yl5]Policy on Reasonable Force and Restrictive Interventions
Effective Date: 1 April 2026
 Applies to: All staff, governors, volunteers, pupils, and relevant stakeholders

[bookmark: _z70zyzqtehn0]1. Policy Purpose
This policy sets out our school’s approach to the use of reasonable force or other restrictive interventions to ensure the safety and wellbeing of pupils, staff, and others, in line with government guidance coming into force 1 April 2026. It explains when and how such interventions may be used lawfully, how they should be recorded and reported, and our school’s commitment to prevention and de-escalation.

[bookmark: _xm1r9ndf79xu]2. Legal Framework
· Staff have the legal power to use reasonable force or other restrictive interventions where necessary to prevent harm, unlawful behaviour, serious disruption, or significant damage.

· From April 2026, schools must record every significant incident involving force or restrictive interventions and report to parents/carers promptly.


[bookmark: _plbffrpa5pit]3. Policy Principles
[bookmark: _buc5i6ffi853]3.1. Prevention and De-escalation
We prioritise creating a positive, supportive school culture that reduces the likelihood of incidents that might require force.
· Staff should use early intervention, positive behaviour support, and de-escalation strategies wherever possible.

· Individual behaviour plans and risk assessments must be in place for pupils with known needs.

[bookmark: _z693lrsogsjv]3.2. Restrictive Interventions Defined
· Reasonable force: Physical contact to control or restrain a pupil only when necessary to prevent harm and for the shortest time needed.

· Other restrictive interventions: Any planned or reactive action that limits a pupil’s movement, liberty, or independence (which may include seclusion or the use of specific equipment).

[bookmark: _f6dbwof00vrm]3.3. Lawful and Proportionate Use
· Interventions must be lawful, necessary, proportionate, and used only as a last resort.

· Force must never be used as punishment or routine discipline.


[bookmark: _2ebavb6zttmt]4. When Reasonable Force May Be Used
Staff may use reasonable force when it is necessary to:
· Prevent a pupil from injuring themselves or others

· Prevent a pupil from committing a criminal offence

· Prevent serious damage to property

· Prevent significant disruption to the school environment

· Maintain safety and good order during authorised school activities off site

Professional judgement is required in each situation.

[bookmark: _812a6i26lrgk]
[bookmark: _dbs3hc7rjo7k]5. Staff Authorised to Use Force
· All teaching and support staff have the legal power to use reasonable force. 

· Unless there is a substantial risk of harm, eg a pupil might become seriously injured, only staff with appropriate training should use restrictive physical interventions beyond guiding a pupil to safety.
· Training will be made available at regular intervals, prioritising an appropriately wide cross-section of staff to meet school needs.


[bookmark: _8nhcsqz7rojy]
[bookmark: _p0oa4wvs4uag]
[bookmark: _uybuk4n7zyp9]6. Recording and Reporting Incidents
[bookmark: _ioimwrafddfs]6.1. Recording
· All significant incidents involving force or other restrictive interventions must be recorded immediately using the school’s incident recording system.

· The record should include: date, time, location, individuals involved, description of events, reasons for intervention, type of intervention used, outcomes, and follow-up actions.

[bookmark: _e0pggmdj72r7]6.2. Reporting to Parents/Carers
· Parents/carers of pupils involved must be informed as soon as practicable, typically on the same day.

· Communications should be clear, factual, and compassionate.


[bookmark: _mf51rmuqrdjs]7. Safeguarding and Proportionality
· The school’s safeguarding policy applies in all circumstances involving restrictive practice. If staff  need to physically withhold or initiate an intervention with a pupil, staff should always seek out or send for a second member of staff to avoid being 1:1 in this situation. A physical intervention log will be maintained in the relevant section of school ie EYFS, Willow room or Prep.. These will be consolidated termly at the Board meeting with any trends analysed. 
· Any concerns about disproportionate impact (e.g., on pupils with SEND) should trigger review and adjustment of support plans.



[bookmark: _1hw1bneszaha]8. Aftercare, Reflection and Support
· Following any significant incident, staff and pupils should receive appropriate support, including debriefing, reflection, and restorative follow-up where appropriate.

· The school promotes learning from incidents to improve practice and supports wellbeing for all involved.


[bookmark: _eqmf74me7xft]9. Complaints and Allegations
· Complaints about the use of force will be handled under the school’s complaints policy.

· Allegations of inappropriate use of force will be investigated thoroughly and in line with statutory procedures.


[bookmark: _xsvikz08yw6]10. Monitoring and Review
· Governors and senior leadership will regularly review patterns in incident data to identify trends, opportunities for prevention, and necessary training needs.

· This policy will be reviewed at least annually or sooner if guidance changes.
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