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AIMS AND OBJECTIVES










• Ensure the school has effective policies and procedures in place for recruitment of all staff
 
and volunteers in accordance with DfE and ISI guidance and legal requirements.












supervised activities on a frequent basis, for example, teaching, training, care or supervision, advice or guidance on wellbeing or driving a vehicle with children as passengers.
Frequent is once a week or more on an ongoing basis or four or more time in a single month or overnight.
     















The School does not accept open references, testimonials or references from relatives.

Social Media
All shortlisted candidates are informed that online searches may be done as part of due diligence checks.





























In addition, applicants must be able to demonstrate that they have actually obtained any academic or vocational qualification legally required for the position and claimed in their application form.

Copies of documents used to verify the successful candidate’s identity, right to work and required qualifications will be kept securely on their personnel file. 




Anyone appointed to a post involving regular contact with children must possesses
 
the appropriate level of physical and mental fitness before any appointment offer is confirmed. All applicants are
 
requested to complete a medical questionnaire and where appropriate a doctor’s medical report may be required.
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